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OFFICE OF THE CHIEF ENGINEER (HR & A)
M. P. POWER GENERATING CO. LTD.

Phone No.0761-2702615,
Fax No. 0761-2665805

BLOCK No.9, SHAKTI BHAWAN, VIDYUT NAGAR: RAMPUR: JABALPUR (M.P.) - 482008
E-mail: mppgcl@mp.nic.in
Website: www.mppgel.mp.gov.in

No. CE(HR&A)/Rectt. /2018-19/2244

“OFFER OF APPOINTMENT”

Jabalpur, Date: 19-06-2019

MPPGCL is pleased to inform that following candidates have been selected for appointment on

provisional basis as Plant Assistant (ITl) Trainee (Mechanical/ Electrical) in M.P. Power Generating
Company Limited, on a fixed stipend of Rs. 25,300/~ (Rs. Twenty-Five Thousand Three Hundred only)
per month, with effect from the date of joining of training for Plant Assistant (ITl), Trainee (Mechanical /
Electrical) as per the terms of advertisement No. CE (HR&A)/MPPGCL/Recruit. /2240 dated 04-06-
2018 & CE (HR&A)/MPPGCL/Recruit 3677 dated 22.09.2018 & other terms and conditions as per

Annexure-| to X (to be downloaded, as mentioned in enclosure): -

PLANT ASSISTANT (ITl) TRAINEE (MECHANICAL)

NAME
s.NO.| APPLICATION FATHER’S NAME PLACE OF POSTING
NO. .
S/Shri...

HARSHIT TIWARI
1| E00801804349 | il T IIVAR C.E (Gen), SSTPP, KHANDWA

ABHISHEK KUMAR C.E (Gen), SSTPP, KHANDWA

VISHWAKARMA
2 | E00801818008 | Lo NI R

VISHWAKARMA

SUSHIL SAHU C.E (Gen), SSTPP, KHANDWA
3 | Eoosotstt7or | S ODESAHE

RANJAN VARMA C.E (Gen), SSTPP, KHANDWA
4 | E00801801635 | o/~ 5 )RYA NARAYAN SINGH

SUSHEEL KUMAR BANSHKAR C.E (Gen), SSTPP, KHANDWA _
5 | E00801802946 | 5~ pHOOLCHAND BANSHKAR

KAMLESH PAWAR C.E (Gen.), SSTPP, KHANDWA
6 | E00801801764 | boSH TN

ROSHAN LAL BURMAN C.E (Gen), SSTPP, KHANDWA
7| E00801813142 | o/5'k OUSHAL PRASAD BURMAN

BHAVESH SINGH RAJPUT C.E (Gen.), SSTPP, KHANDWA
8 | E00801810617 | 5/5 RAJESH SINGH RAJPUT

PUSHPRAJ KANOJIYA C.E (Gen), SSTPP, KHANDWA
9 | E00801818301 | /5| AXMI PRASAD KANOJIYA

YOGESH CHOUREY C.E (Gen.), SSTPP, KHANDWA
10 | E00801803647 | S/O RAGHUVEER PRASAD

CHOUREY

SHUBHAM SEN C.E (Gen), SSTPP, KHANDWA
11 | E00801805445 | oo oM

MAHESH KUMAR C.E (Gen), SSTPP, KHANDWA
12 | E00801811338 | gr ot £ SDRY

AKSHAY C.E (Gen.), SSTPP, KHANDWA
13 | E00801805212 | &1 DAl BIHARI

RAHUL BUNDELA C.E (Gen), SSTPP, KHANDWA
14 | E00801801476 | aroh SSE)

PARAG JAIN C.E (Gen.), SSTPP, KHANDWA
15 | E00801802844 | o/ mmnaN JAIN

HARSHIT SAINI C.E (Gen), SSTPP, KHANDWA
16 | E00801801944 | o/~ \AHESH KUMAR SAINI




PRADEEP TIWARI C.E (Gen), SSTPP, KHANDWA
E00801814159 | & D=ET TV v
KAPIL C.E (Gen), SSTPP, KHANDWA
EO0B01801935 | b 1 a |
SHYAM SUNDAR C.E (Gen), SSTPP, KHANDWA
19 | E00801808445 | /5 SANTOSH PATEL
SOURABH C.E (Gen.), SSTPP, KHANDWA
20 | E00801803051 | oo viaba SINGH
GAURAVMALVIYA C.E (Gen) SSTPP, KHANDWA
21 | EO00801805106 | 5/ \IORDHAWAJ MALVIYA
PANKAJ NAMDEV C.E (Gen), SSTPP, KHANDWA
22 | E00801813237 | o/~ RAM PRASAD NAMDEY
SHAILENDRA KUMAR C.E (Gen), SSTPP, KHANDWA
23 | E00801803300 | VISHWAKARMA
S/O M L VISHWAKARMA
ANKIT SAHU C.E (Gen) SSTPP, KHANDWA
24 | Eoosote11777 | AMKITSANY o L
i PAWAN KUMAR C.E (Gen.), SSTPP, KHANDWA
E00801801320 | S/O SATISH
” SHUBHAM BOURASI C.E (Gen,), SSTPP, KHANDWA
E00801802418 | S/O SURAJ PAL BOURASI
| MANISH LODWAL C.E (Gen.), SSTPP, KHANDWA
27 | E00801804522 | 5/~ jAMANA LAL LODWAL |
CHETAN REGAR C.E (Gen.), SSTPP, KHANDWA
28 | E00801808866 | o/ saATYAPAL REGAR N
2 ROHIT BHUMARKAR C.E (Gen.), SSTPP, KHANDWA
E00801808515 | S/O BUDHRAM
20 ROHIT SATNAMI C.E (Gen), SSTPP, KHANDWA
£00801811244 | S/O DEEPAK
» SANJAY KUMAR KATOLKAR C.E (Gen), SSTPP, KHANDWA
£00801806369 | S/O SURYABHAN KATOLKAR
- KRISHNA KUMAR MEHRA C.E (Gen), SSTPP, KHANDWA
£00801819746 | S/O GHANSHAYAM
MAHADEV PRASAD CHOUDHARY | C.E (Gen.), SSTPP, KHANDWA
33 | E00801803290 | S/O SANTOSH KUMAR
CHOUDHARY
9 NETRAM CHAMAR C.E (Gen), SSTPP, KHANDWA
E00801800783 | S/O BHADAI CHAMAR
MANISH MANJHI
35 | E00801807911 | S/O JAGANNATH C.E (Gen.), SSTPP, KHANDWA
o HARIKISHAN SINGH THAKUR C.E (Gen.), SSTPP, KHANDWA
E00801803958 | S/O JUGRAJ THAKUR
- SATISH KOL C.E (Gen), SSTPP, KHANDWA
E00801811060 | S/O RAM KUMAR KOL
o MOHAN DHURVE C.E (Gen.), SSTPP, KHANDWA
E00801813956 | S/O GIRDHARI
SANDEEP SEN CE (Gen.), SSTPP, KHANDWA
39 | E00801810278 | g/5 GHANSHYAM SEN
MANISH PATEL C.E (Gen), SGTPS BIRSINGHPUR
40 | E00801812271 | g lOH FAE
AJAY KUMAR C.E (Gen.), SSTPP, KHANDWA
a1 | E00801807243 | i Gkl iehAIN
NITESH KUMAR SUREKHIVA C.E (Gen), SSTPP, KHANDWA
42 | E00801800158 | 5, o=tk SR O
VIMLESH KHAMIYA C.E (Gen), SSTPP, KHANDWA
43 | E00801822575 | 55 ATAR LAL KHAMIYA
OMPRAKASH
44| E00B01801648 | 510y xil Ak C.E (Gen.), SGTPS,BIRSINGHPUR




RAVINDRA MOURYA

45 | E00801805226 | RAINDRAMOURY VA C.E (Gen.), SGTPS,BIRSINGHPUR
46 | EO00801803790 | i rtNDAR C.E (Gen.), SGTPS,BIRSINGHPUR
47 | E00801803134 g@éﬁﬁ@%ﬂéﬁméﬁ@%ﬁ oD C.E (Gen.), STPS, SARNI
48 | E00801800338 é%?ﬁ’é?ﬁsﬁﬁ‘é’ﬁ% AWAT C.E (Gen.), ATPS, CHACHAI
49 | E00801800510 g%ggii&%mm C.E (Gen.), ATPS, CHACHAI
50 | Eoosoteoteor | [OTARAM C.E (Gen.), STPS, SARNI
51 | Eoosotaosez1 | GULABDAS YADAV - C.E (Gen.), SGTPS BIRSINGHPUR
PLANT ASSISTANT (ITI) TRAINEE (ELECTRICAL)
s.No | APPLEATION FATHEQ%ENAME PLACE OF POSTING
S/Shri....
1| E00801823454 | o or NLKISHIOR BAMIGRAM C.E (Gen.), SSTPP, KHANDWA
2 | E00801807179 EQ)G&%[\\]/%NHEAAR‘\‘AR%ﬁfKDED C.E (Gen.), SSTPP, KHANDWA
3 | E00801810254 gfc')LQ/S\?HVJFfAS AL VYAS C.E (Gen.), SSTPP, KHANDWA
4 | E00B01819859 | A NANAL O ATEL C.E (Gen.), SSTPP, KHANDWA
5 | E00sotgito7e | Ko NASHARD C.E (Gen), SSTPP, KHANDWA
6 | E00801805883 | /o MR | RAVART) | CE (Gen), SSTPP, KHANDWA
7 | E00801804040 | N s R SA | CE (Gen), SSTPP, KHANDWA
8 | E00801805258 | W DERSH S Ay C.E (Gen.), SSTPP, KHANDWA
o | E00801818669 | M QY e AVARE C.E (Gen.), SSTPP, KHANDWA
10 | E00801807050 ‘é%&i’j‘éﬁééﬁ“é‘éﬁsig ElATEL C.E (Gen.), SSTPP, KHANDWA
11 | E00g01819777 | SURENDRAHUMAR MEHRA C.E (Gen.), SSTPP, KHANDWA
12 | E00801803986 | g0 ir io oAy o C.E (Gen), SSTPP, KHANDWA
13 | E00801800859 | £ -E 1AM SERRIVA C.E (Gen.), SSTPP, KHANDWA
14 | E00801804123 | Do IV DA C.E (Gen.), SSTPP, KHANDWA
15 | E00801819901 \S"%HSNUUKgRLﬁfg%g’XGA C.E (Gen.), SSTPP, KHANDWA
16 | E00801820421 |gihILALSASA C.E (Gen.), SSTPP, KHANDWA
17 | E00801801774 | oyt OO BAISA | C.E (Gen.), SSTPP, KHANDWA
18 | E00801818258 | SHIYASHARAN BAIGA C.E (Gen.), SSTPP, KHANDWA

S/0 RAM MILAN BAIGA

(98]




BHUPENDRA LALWAREb
19 E00801804188 S/O KISHAN LAL - C.E (Gen.), ATPS, CHACHAI

MANOJ

20 E00801802813 S/O BRAJESH SINGH C.E (Gen.), SGTPS, BIRSINGHPUR
RAHUL GOUR

21 E00801805629 S/0 RAMDIN C.E (Gen.), SGTPS, BIRSINGHPUR

YUVRAJ YADAV

22 | [EO0B0T810863 | g/ RaJKUMAR YADAV

C.E (Gen.), ATPS, CHACHAI

NEERAJ

23 | E00801802454 | hev C.E (Gen.), STPS. SARNI
SAJAN ROM

24 E00801802016 | o3 SOHANLAL C.E (Gen.), STPS, SARNI

25 | E00801803033 | LRAKASH BACHHANIYA C.E (Gen.), SGTPS, BIRSINGHPUR

S/0 KADWA BACHHANIYA

BANSHILAL DEVLE

26 | E00801801617 | /5| Al SINGH DEVLE

C.E (Gen.), ATPS, CHACHAI

MOHIT

27 E00801803379 S/O GOPAL

C.E (Gen.), ATPS, CHACHAI

SHUBHAM YADAV

28 | E00801802040 | & \Nibe SINGH

C.E (Gen.), SGTPS, BIRSINGHPUR

Above candidates are requested to report to the Place of posting mentioned against their name
with their written acceptance for joining the post along with documents as desired (vide enclosures to
be downloaded from company’s website), on or before 10™ July 2019 in person during office hours
(10.30 to 17.30 hrs.). Documents submitted by the candidate will be checked and if found in4order, as
per criteria laid down for the post, the final clearance order for appointment will be issued by the ED/CE
(Gen.) of the respective Place of posting, separately. It may be carefully noted that documents, which
include medical certificate, if submitted after the prescribed date, shall not be entertained for clearance.
Original documents shall have to be produced before final clearance.

Candidates are requested to download, print and read the general instructions (Annexure & schedule)
carefully, from our website www.mppgcl.mp.gov.in, before completing formalities related to the
documents, and other formalities.

PRODUCTION OF MEDICAL FITNESS CERTIFICATE ISSUED AFTER THE DATE OF THIS OFFER IS
A PRIME CONDITION. MEDICAL FITNESS CERTIFICATE OR ANY OTHER DOCUMENT INCLUDING
SERVICE AGREEMENT CUM SURETY BOND FOUND WRONG/ INCOMPLETE WILL
AUTOMATICALLY DISQUALIFY THE CANDIDATURE.

Further necessary instructions will be communicated while clearance. W

CHIEF ENGINEER (HR&A)
MPPGCL, JABALPUR

Enclosures (Page-1 to 25): - Please download and print following Annexure & Schedule from our
website www.mppgcl.mp.gov.in

1) Annexure-I - General instructions for filling up the forms and completing the
Other formalities. (Page No. 1 to 2)

2) Annexure-ll - Main Terms and Conditions of appointment. (Page No. 3 to 4)

3) Annexure-lil - Acceptance of the offer. (Page No. 5)

4) Annexure-1V - Undertaking for non-submission of Medical Fitness Certificate. (Page No. 8)

5) Annexure-V - Service Agreement cum Surety Bond. (Page No. 7 to 15)

6) Annexure-VI - Form for affixing 5 recent passport size photographs. (Page No. 16)

7) Annexure- VI - Form for Particulars of the Candidate. (Page 17 to 18)

8) Annexure-ViIll - Form of Personal details (Page No. 19)

9) Annexure-IX - Form of Antecedent verification with affidavit. (Page No. 20 to 24)

10) Annexure-X - Undertaking for group insurance. (Page No. 25)

Copy forwarded to: - (all the above candidates) - for necessary action.
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(ANNEXURE-I)

(@uar y9Al &1 |raerEgde AT o1 uaed yfafedr w8 wird)
Prfya w91 vd o= aitaRear yof oA <qeh wrmra feen—ader —

(The appointment is subject to the main terms and conditions stipulated in Annexure-II

(ATl 1h—1II) enclosed, besides the following conditions.)
fgfea g o wdigfa @rga~ie—di)
ACCEPTANCE OF THE OFFER; (ANNEXURE-III)

() o gRT Werw afRa ureu 9 Fygfea gywmE @1 falga w@igfa FeaiRa
Trmafy & yd afarf w9 @ ywga @1 9d | sEfE gaifta suwwwa suRefa
(sarsfo) ?q ergwfa warm 1€ @1 Sl | su d Fyfe suvea gfderor
3g MR v/ feeis w suRerfa sifterd gl | )

(i) s=hear & suRefy Suwrd 9 wig &1 uRrEer g fear srEar s ord
yRrger w3 s | afe selear FefRa fofyr o eoeh safRerfa << =)
o €, @ afrer w3 § Seflear &1 am wifie € fear s
PefRa erfe sar aREer § wrr 7 A R gere @ GRIEYT @) ogaRel
&l @Y wrad |
Aol YRTEONURI= UIed 3f] 9 g&dr @ 3R U YUTSold o¥e gRT SHIGdR
B I gEre (g Aens) @ ugam w fafia gl gem @ A,
i f5 & ad @) uRdier srafdr ox el | ¢
yRreror eafr ¥ HArugUs B qEAl (WHRHUH) UTW I BlH UR 3(fread
yfRreror srafér 12 w1 9@ dgr1g WAl |

(i) SuRerfy @ wwy S¥igar @ fasmua 9 affa smuféa sns.dsns. yaor 9= 9

3=y Avvarn, IHd gAeT 95 (If @ al), IR g g 93, §fF gfet A
w3 geaTfid fhar g3 ST BT 1T 9 o AT U YR BT BT | 31y
AT 8¢ ®dd FER AHved] /TR wod yAOT 93 B A B |

(v) fo=t o aRRerfoat & suRerfy g sifiRed w99 ye™ @=e 9199 amded «®

faar forar s=r Wwa S 8 |

e gael &l o frarel g sifa g4 99

gfe seiiqar erpfa sl / seonfa srerar o= feet a9 ([\lF 2r dw) @
siavta =afya € ol wew e grRT o) ifa ywmer 93 U9 Hed uew qd
fFrarft guror oz fFAuiRa gyrea & < ool & vy wofua fear gem 9 ga
HIOT U5 T AER 2 |

sgare gyud (b)) (i gl #9)

UF B Wl Ao JUAeE g O Rl 0 swafaRed @l smawae
SR BT g % e amifdg TwEs (9uF) TouEE st | e |
fad, a1 exar sffard @ | wrer ) dord utwd W wder um Al uwga fear
EICE

e &1 fAafdaar Affar] gRI Ol @RI YHIVT 95

SuRelfy @ @y Rrer g fufsen afe gr1 ol w@red gar 9w <t
gferat #, wromafa af¥rerd @ wefia SR ST $RAT BT | e € 9 gHIoT
gzt @ ifvard 2@

gfe fall SROTGY w@Rey gHOT U= Y J8] AT Sfar 8 9 el uray
(3" _Annexure —iv) 9UF W $U IR ST HIYUT UF A1 6P © &
U g1 Fafecar 9 ofa deel gaea tgaiRearg gof &= & w8 €, i
SuRafy & o gl fog Suwied g 93 FuHl/ drafe § Uifita suvr
B Ry (Ferds) oY fear smam |

PLANT ASSISTANT (ITI) TRAINEE-(Mechanical / Electrical) 2018 Batch
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e € forell gEg fafeodr AREN & gR1 [ SMEiord U6 9w ol
TTEly @ efex gHv—ua yTwW | 89 @ Refa A snuet W9 wee (s,
dang) ulig @ ue wx o 99 IRy e &% far wmaa |

Au—sucel SiFMeN @ Igar yAS d 7 Rea fafecaren 4 g Rfecn
STy gRT T@reed AT uF W @ 9 udevr v @ faaw FeiRa 2,
ara: gfyem @ gfie ¥ sfua s & FuiRa Rew o yd ddfta srfay 4
IH BN | 7

U9T FFY 9 " S 999 Y3 _(3TDH ANNEXURE-V)
ey, vud 100/— (@ 9 AE) $ AN YSIREE wWra 9w R far
AT | €Y 90X ® 910 9IES $UR U6 U BT A=Y W T g3 BT
IRy | I 9 B WY Wel Y 93 clsU vy dlex HIP U/ Tl
Jux &1 gxd¥rel fbar S | go ey uF @ IfaRed ue ufa (de) «
qre} #1% / =raTeri{ 999 1R &) T8Y @I ord |
e 9= @Y e ufdm W faeiie @ Pie™ &1 @rell BisT W4 |
Iy uH B yde v A arff e vd NP 9figdR 9 SMMGeR @ swER
foar s aifard 2 | ey 93 @ Wrell WIF WR §6 U9 9 W’T Wd | Ay
aEe oo § aig wenes /anax esfiv /fder anfe ferar wrar 2, ot 98l W
IHfleaR 9 SEMAdeR © xR e o | 3 yer afaRea gfery # o
SHIGAR 9 SHFAER & Hold: sweR JAfErd g | s
T U B WIS el Aol d AP U9 ql (AgYe—1 Td 2) W A=A
e 9@ Yo/l diR o) ergy fed Wi =@y | te 49T A
Fgeie GA-Ud Ud 1 (AgFe—1 T 2) B G & U srfaRed ufa (We)
ff grer WS / IRTERNE 9ua uR 41 fHar SiHr 2 | 9.9, IS 4 9Rd @ I
oAl @ 9 6 v A gEIRme W 9w € 5 Bl |
URMUIE 918l BISHTed
ANNEXURE 3ervid—vi ® JIJUR SHIGaR & Uid Urgule |igsl BIeiiTd
Ucde Bietute fadl womfa e €@ wanfa f&d 8, = fear s
afeard 2 | SwWidd wiethume Fafed g yra uwdE @& g | T 8l |
Jard sHcaR] @ fav @& 931 /41 sg6/ fawriia §ire gus
afe seflcar Prygfea & gd fodt @ 9 99rRa @ 8, oNh— o=l
S /TS ST/ A€ AT AT /Al SUSH AT Y Heeql, a S9 39
faurT @ Fgfeasal afe™ @ 59 MR &1 YA 9F UTE BR g¥ga fear
ST ATTID B
9T 93 @1 aedniya gfat
seflear &1 At dafe ot g dend. sl gaer vz 9 sieqdl @
gl W srufad Wwd gafta &Y OH1 HIAT ¢d ol YHIOT 93 qrel il
sfvard 2 | Frgfed gy @ @ "o o uf¥a ureg d SiElsEr
(@ eI ANNEXURE —vii) Td <afoavrd SI&R) (Srger-id—viii) o &l gfeal 4
ST @Y Wd |
ERE G RS R s R ke 1 e
S gRT U SuRefy a9 ao Wer T8 o wawl, 59 9@ v e
gaefl wfl gfeard, - g 9= (Sfvgw) &1 fsares dom w+fl gwroT uE,
o= Geeft erd gof adl s dd 2
e §H1 d9ell 999 93 (I ATTH ANNEXURE-X)

U g1 yRrerer Iafdr @ fag & 18 waven & dgd wig W IS
® oY 8q et YTeY # g9 9F 31 yRal A s fear s sraeds 2

PLANT ASSISTANT (ITI) TRAINEE-(Mechanical / Electrical) 2018 Batch
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ANNEXURE-II

MAIN TERMS AND CONDITIONS OF APPOINTMENT

. The appointment will be as Plant Assistant (ITI) Trainee. During the period of the
training and on appointment as Plant Assistant (ITI). The candidate shall abide by the
rules and regulations governing service conditions, as made applicable and amended by
the M P Power generating company limited, Jabalpur from time to time.

During the period of training, only a fixed stipened of Rupees 25,300/- per month will be
payable and no other emoluments will be paid.

. The normal training period will be for nine months. This period of training may be
however extended (Maximum 12 months) or terminated if the performance of trainee is
not found satisfactory. If, even during the extended period of training, performance of
the trainee is neither improved nor found up to the mark, his services shall be
terminated without any further notice.

Reservations for SC, ST and OBC (non creamy layer only) categories are meant for
candidates of SC/ST/OBC (non creamy layer only) categories as specified in respect of
State of MP only. If the candidate is non-domicile of M.P. State, he will be considered
as candidate of unreserved category and his merit seniority will be counted accordingly.
Also he will not be eligible for any privilege under SC/ST quota.

. The candidates will be required to pass departmental examination in such subjects as
may be prescribed from time to time and within the specified period. The suitability of
the Trainee for the employment will be evaluated by the competent authority as decided
by the MPPGCL on the performance during the period of training and the decision of the
competent authority of the MPPGCL in this regard shall be final and binding on the
Trainee and the Surety.

On satisfactory completion of training, the candidate shall be eligible to be considered for
appointment as Plant Assistant or equivalent post in GoMP, pay matrix (Level-6) Rs.
25,300-80,500 and allowance as admissible from time to time on following conditions.

i) The appointment will be on probation for a period of two years and the probation
would be liable to be extended at the discretion of the MPPGCL for a further
period of one year. During this probation period, his performance will be
monitored.

ii) The services of the appointee, during the period of probation shall be liable to be
terminated without any notice and without assigning any reason.

iii) On expiry of the probationary period the appointee shall become a temporary
employee of the MPPGCL. During the temporary period, his service shall be liable
to be terminated by the employer by giving one month notice or one month pay
in lieu of notice period or part thereof.

. The candidate shall be required to undergo a medical examination to be conducted by
the District Medical Board at District Head Quarters and should produce the fitness
certificate from the Medical Board before joining as Plant Assistant (ITI) Trainee. If
the result of the medical examination conducted by the medical board is adverse, the
appointment of the candidates shall be liable for termination without prior notice.

. The appointment shall be subject to satisfactory verification of character and
antecedents as well as police verification report as per Rules and Regulations of the
MPPGCL. The candidate’s appointment shall be terminated if any adverse information
appears in this report, whenever it is received in the office of the company without any
further notice.

. The trainee shall have to execute a service agreement cum surety bond (as per form
enclosed at Annexure-V) on non-judicial stamp paper worth Rs. 100/- (One hundred)
only, to serve for a period of two years after the training period from the date of

PLANT ASSISTANT (ITI) TRAINEE-(Mechanical / Electrical) 2018 Batch
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10.

11.

12.

13.

14.

15.

16.

17

appointment as Plant Assistant or equivalent post. If the Trainee fails to do so, then he
and the Surety shall be liable to pay the amount mentioned in the Surety Bond to
MPPGCL.

If for any reason the candidate absents from duty or vacates or resigns his appointment
without prior permission in writing of the respective ED (Gen)/ CE (Gen), of place of
Posting, during the period of his training or refuses to accept service offered or resigns
before the period stipulated in clause-4 of Annexure-V, the trainee and his surety shall
be liable to pay the expenses as per the terms of the Bond. The decision of the MD,
MPPGCL in respect of breach of agreement, as under clause-4 of Annexure-V, shall be
final and binding on the candidate.

During the period of training the trainee will be eligible for casual leave for a maximum
of 9 days in a calendar year. The Trainee who is unable to attend duty owing to illness
may be granted medical leave up to 10 days during the period of training. The trainee
may also be granted Extraordinary leave upto a maximum of ten days during this
training period, if He or She has exhausted the entire casual and medical leave provided
the employer is satisfied with the ground on which the extraordinary leave is shortfall.
No other leave will be admissible during training period.

If the trainee avails the EOL (without stipened) fron more than 10days but limited to
90 days even on medical ground or other genuine reason, his training period will stand
automatically extended to the extent of EOL he has availed. The EOL exceeding 90 days
if availed by the trainee without the medical certificate of District medical board or found
habituate of availing EOL frequently in regular intervals and if such combined EOL period
exceeds 90 days or found unauthorizedly absent (without prior intimation/permission)
continuously for more than 30 days. His such act will be considered as breach of contract
and he may liable to pay applicable bond amount along with other dues,if any, as the
discretion of the MPPGCL.

During the period of training and on appointment as Plant Assistant or equivalent post,
he shall abide by the conduct rules framed/adopted (and as amended from time to time)
by the MPPGCL and he shall apply and maintain the highest standard of personal conduct
and integrity. His services shall be governed by the rules and guidelines framed/adopted
(and as amended from time to time) by the MPPGCL and there will be no
binding/obligation for MPPGCL for adopting any circular or memorandum issued by the
State Government or by Central Government or by any other organization and candidate
cannot claim any right/privileges on the basis of such circular/memorandum.

The agreement bond so executed is not transferable to any other department /
organization during the period of agreement.

On appointment as Plant Assistant ITI, the services shall be governed under the defined
contributory pension scheme (NPS).

The Surety who executed the bond shall be a person of substantial means, capable of
paying the amount agreed in the Agreement Bond (viz. Rs. Fifty Thousand only) and his
copy of income tax return/TDS-16 of last completed financial year with self attested copy
of PAN Card should be submitted. The same should be indicated in the bond legibly
under his signature.

Witnesses shall be persons known to the Trainee and the Surety respectively.

. Whilst employed with the MPPGCL, the trainee shall not be permitted to undertake any

other employment or engage in any external activities of commercial nature without the
written permission of the MPPGCL. In case the trainee is found to be in contravention of
the provisions of this clause, then his appointment shall be terminated without assigning
any reason therefore. He has to declare that no other contract of training/employment
already subsists between him and with any other employer and that he shall not enter
into any other contract of training/employment with any other employer before expiry or
termination of this contract.
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ANNEXURE-III (FORM T.U. 7)

ACCEPTANCE OF THE OFFER

Name of the candidate:
(In capital block letters)

Complete Postal Address:

To,
The E.D. / C.E. (Gen)
(pl. fill name of Power Station)
M. P. Power Generating Company Limited,
(pl. fill place of posting)

Madhya Pradesh.

Sub: Appointment for the post of Plant Assistant (ITI) Trainee.
Ref:  Your letter No. dtd.

Sir,

I hereby acknowledge the receipt of your letter cited above.

(1) I accept all the conditions mentioned in the offer of appointment.
(i) I am submitting all the required documents for verification and necessary
action.

(iii) I shall join the training on due date stipulated failing which I shall be bound by
the conditions framed by the MPPGCL.
(iv)  During training, I am ready to be posted anywhereunder the jurisdiction of

MPPGCL.
Yours faithfully,
Place: Signature
Date: Name
NOTE:
1. DELETE THE ITEMS NOT APPLICABLE WITH YOUR INITIAL ON CUTTING.

2. CANDIDATE NOT REPORTING ON DUE DATE WILL NOT BE PERMITTED TO
JOIN THE TRAINING.

3. THE CANDIDATE IS ADVISED TO SEND ONE ADVANCE COPY OF ABOVE T.U. 7
TO THE PLACE OF POSTING SOON AFTER RECEIVING THE OFFER.
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ANNEXURE-IV (T.U.3)

(Undertaking for Non-Submission of Medical Fitness and other Certificates)

To,
The E.D. / C.E. (Gen)
(pl. fill name of Power Station)
M. P. Power Generating Company Limited,
(pl. fill place of posting)

Madhya Pradesh.

Sub: Undertaking for non-submission of Medical Fitness Certificate/ other
certificates.

Sir,
I have been selected, as Plant Assistant (ITI) Trainee vide vyour letter
o J RPN LAt .

I have completed all other formalities except submission of Medical Fithess Certificate
/ correction in Surety Bond / copy of the confirmation of surety / original ITI Certificate/
HSSC Certificate / appointment letter / Service Certificate /.....ciiiininnnnn. , due to
unavoidable reasons.

I shall appear before the District Medical Board on and shall submit the
Medical Fitness Certificate without fail. I will submit other documents, which I could not
submit earlier as stated in para 2 above positively on or before

I request you to kindly allow me to join training provisionally on the undertaking
that:

(1) I understand that allowing me to join training is purely provisional, and
there is no claim for traineeship.

(i) I understand that in case I fail to produce Medical Fitness Certificate
issued by District Medical Board or I was declared unfit by the Board / or I fail
to submit the remaining documents as stated above, my order appointing me
as Plant Assistant (ITI) Trainee will stand cancelled without any liability on the
MPPGCL.

(iii) I understand that I shall not be entitled to and will not claim any stipend
etc., from the date of provisional joining to the date of my continuance on
provisional basis if my traineeship is cancelled due to reasons stated in para
(ii) above.

Thanking you,
Yours faithfully,
SIgnature ...
Name in full ... .
Batch NO.

Place ,
Dated: / /2019 Plant Assistant (ITI) Trainee
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ANNEXURE-V

SERVICE AGREEMENT CUM SURETY BOND

(To be executed on non-judicial stamp paper worth of Rs. 100/- (Rs. One hundred)
only and Rs 1.00 (Rs. One only) Revenue Stamp to be affixed on top left side of first page
alongwith Schedule I & II and one extra copy on water mark paper/ court paper).

This contract made on this day of on Two thousand and Nineteen
BETWEEN the M.P. Power Generating Company Limited through the Chief Engineer (Gen) of
the M.P. Power Generating Co. Ltd., a Company incorporated under the Companies Act,
1956, having its registered office at Shakti Bhavan, Rampur, Jabalpur, hereafter called the
“Employer” (which term shall unless repugnant to the context mean and include its
successors-in-interest and permitted assignees) of the ONE PART;

AND,

SNl , SON Of SHI v e

Resident of ......ccccoveviiviicceece e .in the tehsil of the. ...
District.....cccccccvviveenns ,hereinafter called the “Trainee” (which term shall unless repugnant to

the context mean and include its successors-in-interest and permitted assignees) of the
SECOND PART,;

AND,

1 01 o 1 2 , 50N Of S v

Resident of .....ccccccviviivii e .in the tehsil of the.......coooii
District....ccccoevveveceeee, .,hereinafter called the “Surety” (which term shall unless

repugnant to the context mean and include its successors-in-interest and permitted
assignees) of the “THIRD PART".

WHEREAS the employer has offered to engage Shri /KU. ....ccooeiiiiiiiiiinieneneeee as a
trainee for training for a period of nine months and the trainee has agreed to accept the
offer of the employer, and then to serve the employer for a period of at least two years after
the successful completion of such training, on terms and conditions mentioned below;

AND WHEREAS Shri. .cooiiiiiiie e has been selected by the Employer as a
Plant Assistant (ITI) Trainee ........cenennes Batch 2018-19; vide its offer of appointment
NO. e e dated ..o with a view to utilize his service with the

Employer after successful completion of his training, which has been unequivocally accepted
by the trainee;

AND WHEREAS in terms of clause 3 of the Main Terms and Conditions of the said
offer of appointment, the Trainee is required to undergo initial training as determined by the
Employer for a period of nine months, which is liable to be extended to twelve months in
case of unsatisfactory performance by the Trainee during the initial training period, and
thereafter to serve the Employer for a minimum period of two years, after successful
completion of such training.

AND WHEREAS in terms of clause 9 of the Main terms and Conditions of the said offer
of appointment, the Trainee and his Surety are required to execute a Service Agreement
cum Surety Bond on non-judicial stamp paper in favor of the Employer, undertaking to
complete the training and to serve the Employer for a period of minimum two years failing
which the Trainee and the Surety shall be jointly and severally liable to pay the Employer a
sum of Rs.50,000/-(Rupees Fifty Thousand only) towards the cost of training in terms of the
Bond;

AND WHEREAS the Trainee recognizes and accepts that at the time of appointment
as Trainee, except exposure to academic knowledge, he has received no formal, effective,
technical or practical training enabling him to become commercially viable to the Employer;
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AND WHEREAS the Trainee further recognizes and accepts that prior to and at the
time of joining with the Employer, he has not been exposed to and, therefore, has not
acquired any skills, which are essential to ensure that the performance of duties by the
Trainee meets the current business needs, parameters, standards and efficiency levels
required by the Employer;

AND WHEREAS consequently in order to render the Trainee of value to the Employer,
the Trainee would need to undergo formal and extensive training in accordance with
courses, modules, programmes prescribed or conducted by the Employer;

AND WHEREAS the Trainee is aware that the Employer would be incurring substantial
sums of money and incurring substantial costs, expenses, man hours in the process of
selecting and appointing him as Trainee and thereafter for imparting training;

AND WHEREAS it is understood by the parties that if the Trainee leaves the services
of the Employer during training or before expiry of two years he will not only impart and
cause heavy financial losses to the Employer, but also inconvenience, loss of resources, man
hours, computer time etc. The Trainee and the Surety, therefore, undertake that they shall
jointly and severally compensate the Employer for all the expenses incurred by it on account
of and in connection with his training;

Also the expenditure shall include the cost of the training given to the trainee during
the training period as well as overhead and other direct and indirect expenses incurred by
the Employer for the training including the legal expenses incurred for recovering the said
amount from the Trainee;

AND WHEREAS this service agreement cum surety bond executed with the Employer
by the Trainee along with a Surety to the extent Rs.50,000/-(Rupees Fifty Thousand only)
is quantified damages based on the pre-estimate of the expenses / cost incurred upon the
Trainee on this training plus interest @9% thereon, for indemnifying the Employer against
all losses of damages which the Employer may suffer by reason of breach and/or non-
compliance of any of the terms of this agreement by the Trainee;

AND WHEREAS the Trainee also agrees that if he commits any breach of any of the
conditions of this agreement, the Trainee and the Surety shall be jointly and severally liable
to pay to the Employer on demand immediately the above said sum of Rs.50,000/-(Rupees
Fifty Thousand only) plus interest @ 9% per annum from the date of breach of conditions of
the bond.

AND WHEREAS in order to secure the Employer against the expenses incurred by it
on the training of the Trainee and to ensure due compliance of all terms and conditions
stipulated by the Employer and accepted by the Trainee, it is agreed that the Trainee shall
be liable to compensate the Employer in the manner and under the circumstances
enumerated in this agreement;

NOW THIS AGREEMENT WITNESSES AND IT IS MUTUALLY AGREED BY AND
BETWEEN THE PARTIES AS FOLLOWS:

1. The Employer hereby agrees to engage Shri C e e S/0
SR as a Plant Assistant (ITI) Trainee in the designated
subject field of ....ccccvviiiiniinens and the Trainee hereby agrees to serve the Employer as a

Trainee as hereinafter provided.

The Employer shall appoint Shri S/0 Shri
........................................... .as Plant Assistant (ITI) Trainee for giving him training for a period of
nine months commencing from ..o, . This period of training can be extended to

twelve months or terminated at the sole discretion of the Employer if the performance is not
found satisfactory during the training period.
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2. The period of training shall be nine months commencing from the date the trainee is
required to report for training. In the event of the Trainee being unable to complete training
programme within the said period, owing to illness or other circumstances beyond his
control, the Employer shall extend the period of his training until he completes the
prescribed period if so required.

The Employer can terminate this agreement at any time without notice and without
assigning any reason.

3. (i) The Trainee shall diligently pursue the course of his training and abide by the rules
from time to time in force relating to the conduct of the Trainee and pass the prescribed
examination and test, if any, by the employer.

(ii) It is compulsory for the candidate to join the training on or before the stipulated
date. He will not be permitted to join the training if he does not report on due date and he
will be considered for undergoing training with subsequent batch only.

(iii) He will be eligible for appearing in final appraisal only after he has completed his full
period of training. and he will be eligible for becoming ........ccccooiiinninnenn. only after the date,
after all parts of training are fulfilled.

4, During the course of his training or on satisfactory completion of his training and on
passing the prescribed examination and tests if any, the Trainee shall serve the MPPGCL for
a minimum period of two years (after training) as Plant Assistant or equivalent post under
the MPPGCL and he shall be governed by the employer’s service regulations, The Trainee
shall not leave the training during the training period and employment during the period of
two years except for reasons of continued serious ill-health, incapacitating him to work
provided that such ill health has not been brought about by his neglect, carelessness, design
or misconduct about which the decision of the Employer shall be conclusive and final.

5(i) Not withstanding any thing contained in conditions (2), (3) and (4) above, in this
contract, the Employer has made an offer and the Trainee has agreed and has entered into
an agreement with the Employer to the effect. The trainee shall be paid a stipend of Rs.
25300/~ only per month during the training period. The Trainee on successful completion of
the training shall be absorbed by the Employer as Plant Assistant or on equivalent post and
the Trainee has agreed to serve the Employer for a period of minimum two years after
successful completion of the training.

(i) Subject as herein before provided in sub-clause (i) above and also provided herein
below, the said training of the Trainee for a period of nine months shall be in accordance
with terms and conditions laid down in the agreement bond prescribed by the Employer and
on successful completion of the said training, the Trainee’s subsequent period of his regular
appointment for two years shall be governed by the Service Regulations of the Employer, as
applicable.

(iii) The Trainee, who has agreed so and has entered into an agreement with the
Employer to the effect mentioned in (i) above for being engaged as a Trainee for the period,
shall not be permitted to terminate this contract in any case except with the due and prior
consent in writing of the Employer.

The Trainee hereby also declares that whilst employed with the MPPGCL, he will not
undertake any other employment or engage in any external activities of a commercial
nature without the written permission of the MPPGCL. In case he is found to be in
contravention of the provisions of this clause, then his appointment would be terminated
without assigning any reasons therefore and he is liable to pay bond amount with 9%
interest from the date of breach of contract. The Trainee hereby also declares that no other
contract of training already subsists between him and with any other employer and
undertakes that he shall not enter into any other contract of training/employment with any
other employer before the expiry or termination of this contract.

6. (i)The candidate shall during the period of his training be paid a fixed monthly stipend
of Rs.25,300/- (Rs. Twenty Five thousand Three hundred) only.

(ii) The Cost to the employer on training of the trainee during the training period shall
be approx Rs. 50,000/-.
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7. The candidate shall be liable at the discretion of the CE(HR&A), M.P. Power
Generating Co. Ltd. to be posted or transferred during the period of his training any where
within the area under the jurisdiction of the MPPGCL or to any training center outside M.P.,
such as felt necessary by him.

8. (a) The Employer shall further carry out his obligation as under :-
(1) The Employer shall pay the stipend to the Trainee at the rate of Rs.25,300 per
month subject to actual attendance.
(i) Where the contract is terminated through failure on the part of the Employer
to carryout the terms and conditions of the contract, he shall pay to the
Trainee, compensation in accordance with the following rate: -
Plant Assistant (ITI) Trainee: Rs.25300/-.

(b) Subject as herein before and herein after provided, the Employer and the Trainee
shall carry out their obligations as contained in Schedule-I and II enclosed.

9. The Trainee / Employee as well as the Surety shall keep the Company indemnified,
against each and every loss, damage, injury, liability etc. caused to or against the Employer
due to any breach, act, omission, negligence, default, failure of resumption of duties/of the
terms of his employment or breach/non compliance of any of the term of this agreement in
any manner whatsoever and he shall forthwith pay on demand an amount of Rs.50,000/-
(Rupees Fifty Thousand only) as quantified damages and interest @ 9% per annum from the
date of such breach, act, omission, negligence, default, failure etc. The decision of the
MPPGCL as to the liability of the candidate to compensate and the amount thereof shall be
final & binding on him.

Further in the event of any default/breach and/or non compliance of any of the
terms/conditions of this agreement besides the Trainee/ Employee shall be liable to refund
of the amount equivalent to the quantified damages as mentioned herein above besides the
legal expenses incurred for recovering the said amount from the Trainee/Surety.

In the event of any default of payment on the part of the Trainee/ Employee as
stated herein above, the Employer shall be entitled to recover the said amount or any part
thereof from the Trainee/Employee and/or the Surety jointly or severely by instituting a suit
for recovery under the special provisions of Order XXXVII of the Civil Procedure Code, the
cost of which shall be borne by the trainee/employee/surety.

Provided always and it is hereby declared that the decision of the Employer as to
whether the Trainee/Employee has or has not performed and observed any of the
obligations, terms and conditions herein before recited shall be final and binding on the
parties hereto.

Provided further that any forgiveness or forbearance on the part of the Employer or
its successors, administrators and/or executors or any of them towards the Trainee/
Employee in respect of his failure, neglect, default etc. to perform training duties,
responsibilities or his quitting service or breach of any of the terms of employment or those
of this agreement shall not in any way release or exonerate the Trainee or Employee or his
heirs, executors, or administrators in respect of his liabilities in terms of this
bond/agreement.

10. While in service in accordance with clause 4, the Trainee shall faithfully and diligently
perform his duties and observe all the regulations and rules made/adopted by MPPGCL. The
conduct of its servants for the time being in force, disobedience to the seniors and
indifference towards works will make the training/services of candidates liable for being
terminated.

11. While in service in accordance with clause 4, pay and allowances and other conditions
of service of the candidates shall be regulated by the regulations, rules as framed/adopted
by the MPPGCL.

12. If for any reason the Trainee fails to complete the period of his training AND/OR fails
to serve the Employer for the stipulated period of two Years from the date of regularization
as Plant Assistant or equivalent, the Trainee and the Surety undertake that they shall jointly
and severally compensate the Employer for all the expenses incurred by the Employer on
account of and in connection with his training. The expenditure incurred by the Employer on
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account of and in connection with his training, the liability of the Trainee and the Surety to
pay on demand the quantified damages of Rs.50,000/-(Rupees Fifty Thousand only) which is
the pre-estimate of the expenses/costs incurred upon the Trainee on his training along with
interest @ 9% per annum. The decision of the MD, MPPGCL or any other officer nominated
by the MPPGCL, as to the breach under this clause shall be final and binding on the Trainee.

13. The Trainee shall hold the Employer immune from all responsibility and liability for
and shall have or make no claim whatever against the MPPGCL for or otherwise on account
of arising directly or indirectly from any accident or cause, resulting injury to his person or
his death or otherwise in the course or in connection with his duties under agreement as a
consequence of his negligence, lack of skill, breach or disregard of rules and the due
precaution which are generally observed by persons engaged in the generation, transmission
and distribution of electrical energy, on his own part or on the part of any other persons
whatsoever.

14. The candidates will be governed only by the rules and regulation framed/adopted by
the MPPGCL and there shall be no binding / obligation for adopting any circular or
memorandum issued by the State Government or by Central Government or by any other
organization.

15. The service agreement cum surety bond executed with the MPPGCL is not
transferable to any other department / organization including any public sector undertaking
during the period of agreement.

16. The Trainee shall bear the stamp duty payable in respect of this instrument.

17. If any dispute arises between the parties hereto in respect of this agreement or if any
of the provisions herein contained or anything arising thereof except in respect of matter
herein before declared to be final and conclusive, every such dispute shall be referred to the
arbitration of the MD, MPPGCL, whose decision shall be final and binding on the parties.

The Surety hereby undertakes and accepts that his liability is co-extensive with that
of Trainee, that he shall be jointly and severally liable with the Trainee for payment of all
amounts that may become due and payable under this agreement, that he is aware and
accepts the special nature and character of the deputation of the Trainee as well as the
manner of computation of damages/compensation; that the Employer shall be at liberty to
enforce this guarantee / Surety furnished by him without necessarily seeking to enforce the
same against the Trainee in the first instance; that the Employer shall be entitled to proceed
either against the Trainee or the Surety or both for recovery of any amounts due under this
agreement; that any demand made on the Trainee under this agreement shall be deemed to
be sufficient notice of such demand to the Surety also; and that the Surety guarantees the
satisfactory performance of each of the clause, terms, obligations and conditions of this
agreement. Any disagreement or dispute between the Employer and the Trainee or Surety
arising out of this contract shall be referred to the MD, MPPGCL. The decision of the MD,
MPPGCL shall be final.

18 Reservations for SC, ST, OBC (non creamy layer only) and primitive Tribe categories
are meant for candidates of SC/ST/OBC (non creamy layer only) categories as specified in
the State of MP only.

19. In case of any dispute relating to the agreement, in such case only appropriate
competent Civil court situated in Jabalpur shall have exclusive jurisdiction to decide the
matter / dispute

IN WITNESS WHEREOF THE parties hereto have signed these present on this date and year
in the presence of the following witnesses:.
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WITNESSES: (For the Trainee & Surety)
Clear Signature :

1.

Name: ... Signature of the Trainee

Address .....ccccceeveievieennen,

2.

Name Signature of the Surety

Address.......cccoeiveviiiiienns NamMe....oooe e

........................................... Occupation.......cccceceveieennnns

........................................... PAN NO. oo
Address......ccccooviviieiieiieeis

(Attestation of signatures of Trainee and Surety by Gazetted Officer)
Signature of the Trainee Signature of the Surety
Attested Attested
Signature & seal of Gazetted Officer Signature & seal of Gazetted Officer

(For office use only)
WITNESSES: (For the Employer)

1. Accepted.
Name:...eeeees

Address .....ccccevviiecieenen, Signature of the ED/ CE (Gen)
........................................... For and on behalf of MPPGCL
........................................... NamMe....oooiees

2. Address......oooeveveveeiiieinn, .
Name....cooes e .
AAAIESS .. e —————
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SCHEDULE-1

OBLIGATIONS OF EMPLOYER

1. The Employer shall make suitable arrangement in his establishment for imparting a course of
the training to the trainee in accordance with the approval of the MD, MPPGCL.

2. (A) The Employer shall pay stipend to the Trainee at the rate of Rs.25,300/- per month.

(B) The stipend for a particular month shall be paid by the 10" day of the following month. No
deduction shall be made from the stipend for the period during which the trainee remains on casual
and medical leave, stipend shall, however, not be paid for the period for which trainee remains on
extra ordinary leave.

(© The continuance of the stipend will be subject to satisfactory report on the trainee’s work and
conduct. In case of unsatisfactory progress of the Trainee, the Employer may withhold the stipend and
refer the matter to the MD MPPGCL for decision, which shall be final and binding on the trainee and
his surety.

3. GRANT OF LEAVE TO TRAINEES:
List of Holidays will be notified every year by the MPPGCL. He will be entitled for following kind
of leaves: -

(a)  CASUAL LEAVE:

i) Casual leave shall be admissible for maximum upto nine days during training.

i) Any holiday intervening during the period of casual leave shall not be counted for the
purpose of limit of nine days.

iii) Casual leave not utilized during any year shall stand lapsed at the end of the year.

iv) Casual leave shall not be combined with medical leave. If casual leave is preceded or

following by medical leave, the entire leave taken shall be treated either as medical or
causal leave provided it shall not be allowed to exceed the maximum period prescribed
in respect of medical or casual leave as the case may be.

V) Except in the case of extreme urgency applications for such leave, be made to the
appropriate authority and sanction obtained prior to the availing of leave.

(b)  MEDICAL LEAVE:-

i) Medical leave up to 10 days for each year of training may be granted to the Trainee
who is unable to attend duty owing to illness.

i) Any holiday intervening during the period of medical leave shall be treated as medical
leave & accounted for in the limits prescribed under clause (i) above.

iii) The Employer may call upon the trainee to produce a medical certificate from a

registered medical practitioner in support of his medical leave. A medical certificate
shall however, be necessary if the leave exceed three days.

iv) It shall be open to the Employer to arrange a special medical examination of Trainee if
he has reason to believe that the Trainee is not really ill or the illness is not of such a
nature as to prevent his attendance

(c) EXTRA ORDINARY LEAVE:-

i) Extra ordinary leave up to a maximum of ten days in a year may be granted to the
Trainee, after he has exhausted the entire casual and medical leave, if the Employer is
satisfied with the genuineness of the ground on which the leave is applied for.

4. Where the contract of training is terminated on account of failure on the part of the Employer
to carry out terms and conditions of the contract, the employer shall pay to the Trainee a
compensation of Rs.25,300/- only.

5. The Employer will arrange suitable person to be placed in charge of the training.

(Signature of the Employer)

(Signature of the Trainee)
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SCHEDULE-II

OBLIGATIONS OF TRAINEE

1.The Trainee shall abide by the rules and regulations of the establishments in all matter of conduct
and discipline and carry out all lawful orders of the employers and superiors in the establishment. He
shall apply and maintain the highest standard of personal conduct and integrity. His services will be
governed by the rules and guidelines framed/adopted by the MPPGCL and as amended from time to
time and there will be no binding/obligation for adopting any circular or memorandum issued by the
State Government or by Central Government or by any other organization. Any violation of these or
any other organizational procedures can result in disciplinary action to be initiated against him
including termination of the services from the organization.

2. The Trainee agrees to diligently, faithfully and to the best of his ability undergo the training and the
conduct and behave himself honestly and obediently towards his superiors and management of the
Employer and will devote his whole time to the duties assigned to him by the Employer and will not
engage directly or indirectly in any Trade, business, or occupation till the end of the period for which
he is bound to serve the Employer.

3. The Trainee shall maintain a record of his work during the period of his Training.

4. Where the contract of training is terminated for failure on the part of Trainee to carry out the terms
of contract, the Trainee shall refund to the Employer as cost of training such amount as may be
determined by the MD MPPGCL.

5. Except in case of extreme emergency the trainee shall submit applications for all leave except
medical leave to the appropriate authority and obtain sanction before the leave is taken.

6. The continuance of payment of stipend shall depend on satisfactory performance of the Trainee
during the training period. In case of unsatisfactory progress of the trainee, the establishment will
withheld the stipend and refer the matter to the MD, MPPGCL.

7. The Trainee shall observe utmost confidentiality and secrecy of any and all information received by
him or entrusted to him in the course of his training/employment. He shall at all times, whether during
or after the termination of employment, act with utmost fidelity and not disclose or divulge such
information.

8. The Trainee hereby undertakes to the organization that he shall: -
a) Use the confidential information only for the purpose to perform the services in the organization
and not for any other purposes.
b) Preserve the secrecy of any confidential information.
c) Return to the organization all documents or other materials containing confidential information
(including copies thereof) on completion of purpose or separation whichever may be the case.

For the purpose of above, confidential information shall mean any knowledge or
information (whether oral, written, visual or otherwise, hard or soft copy) concerning the business,
affairs, operations, assets, organization, dealings, customers, employees, officers and financial of the
organization and shall include without limitation, the report, information advice and recommendation
(in whatever form) contained in any.

9.The Trainee shall not commit or cause to be committed any waste, damage or other injury to the
property and/or goods of the Employer, nor shall he lend any such property or goods to any persons
without the permission of the management of the Employer.

10.The Trainee shall on the termination of his training / service by the Employer or on him leaving the
said training / service, whenever it may happen, shall account for, pay and peacefully deliver to the
Employer all the stocks in trade, books of accounts, documents, papers and effects that are in his
possession and custody and belonging or relating to the Employer.

11.For matters not provided for in this Service Agreement Cum Surety Bond, the Trainee shall be
governed by the offer of appointment and Rules and Regulations of the Employer in force from time to
time.

12.In case the Trainee does not comply with the terms and conditions contained in the offer of
appointment or the Rules and Regulations of the Employer or the covenants contained in this bond, the
Trainee and his Surety undertake that they shall jointly and severally pay to the Employer on demand

PLANT ASSISTANT (ITI) TRAINEE-(Mechanical / Electrical) 2018 Batch
14




MPPGCL

without any demur the amount demanded by the Employer towards the expenses incurred by it on
account of and in connection with the training of the Trainee including stipend, cost of supervision,
overhead charges, direct and indirect expenses incurred by the Employer, the Employer will be at
liberty to initiate appropriate legal action under Order 37 of the Code of Civil Procedure.

13.The service agreement cum surety bond shall in all respects be governed by the laws of India for
the time being in force and the rights and liabilities hereunder shall, where necessary, or where any

dispute arises from or in relation to this bond, be determined / adjudicated by the appropriate courts
in India only.

(Signature of the Trainee)

(Signature of the Employer)
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ANNEXURE-VI (T.U.5)

FORM FOR PASTING RECENT PASSPORT SIZE PHOTOGRAPHS

Photograph of
Date of Snap
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10.

11.

12.

ANNEXURE- VII (HRDI - 1)

FORM FOR PARTICULARS OF THE CANDIDATE
(All entries should be filled by the candidate in his own handwriting).

Name with surname et
(In block letters) (Name ) (Surname)

Date of Birth fmm e e oo

Father's Name ittt it
(In block letters)

Guardian’s Name & relationship it b
(If Father is not alive)

Name of the Surety fmmmmmmmmm s oo

Address of the Surety ittt ettt

State the address where ittt ettt

communications can be made fmmmmm e

in case of emergency. = mmmmmmmmmmmmmmmmemee e

Whether married / single : Married / Single

( Strike out which is not applicable)

State the name of the village/ :Village/Town--=========-mm oo

Town, Tehsil, District, state Tahsil ========m =
you belong to. District-----=-======-===-=-mo oo
(Permanent address) State-------------=---mmm e

Have you studied/
Domiciled in M.P. fmm e e oo

(a) Your Religion fmmmmmmmmm s oo
(b) Are you a member of SC/ST  i-------mmmmmmmmmmmmm oo oo
(c) Caste--------==-=---mm-mmmoomoee Sub-Caste ----------===--mmmmmmm oo o
(d) Height -----=----m-mmmmmmomoee Weight  ------------mmmmmmmmmmo oo
(e) If the answer to col.(b) ettt bttt bttt

is yes, have you submitted

certificate from the competent

authority.

Have you been ever convicted /  i--=----mmmmmmmmmmmmm oo
Fined for any offence by Courts or
Law

If the answer is 'YES' state reasons = -------======-=---mmmmmmmmm oo [

brief and also tick the column e
Which applies

Are you employed by any of the : Central Govt./ any State Govt./
Agencies just before your : Undertaking controlled by
Employment in this organization Central or State Govt.

(Tick the agency under which you

were employed).

Also state its full address Fmm oo
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13.  Have you obtained No Objection = :-----========-m=mmmmmmmm oo
Certificate from your previous
Employer?

14. QUALIFICATIONS
(a) EDUCATIONAL:- From Matriculation onwards

Period School / college Classes Exam. Passed
From To From To | subject with
class/ Divn. &
% of marks
obtained.
(b) TECHNICAL: -
Date Institution Course with % of | Year of passing,
From To Marks obtained Number of
attempts.
Previous Training or employment undergone (if any)
Sl. Name of organization Designation Date Reasons for
No. held From To | leaving

I hereby declare that entries filled in by me in this form are true to the best of my
knowledge and belief.

Signed on (Date) ------=========--=---m-mmmm oo - Month----------------ocouo- 2019

SIGNATURE OF THE CANDIDATE
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10.

11.

12.

13.

14.

15.

16.

ANNEXURE-VIII (FORM APP-5)

FORM FOR PERSONAL DETAILS

. Name & Address of establishment : M.P. Power Generating Company

Limited, Jabalpur.

Nature of Industry & Ltd., Industrial : M.P. Power Generating Company
Clarification code No. Ltd., Jabalpur constituted under

Date of contract of Training
Date of commencement of Training
Subject field

Name & Address of Trainee

Name & Address of Guardian

Examination passed

Date & year of Birth

Name of Institution

Date of passing

Date of completion of training

Period of training : Nine Months.

Rate of stipend : Rs.25, 300/- per month.

Whether belongs to
(@) Schedule Caste (b) Scheduled Tribe (c) Physically Handicapped
(d)Minority Community (Sikh, Muslim, Parsee, Christian Jew & Jain).
(d) Premitive Tribe (e) PAP candidates

Remarks : for photo please see on Annexure-VII.

SIGNATURE OF TRAINEE
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ANNEXURE-IX
SFYHTO — BIH (i uftral )

EGICEI

ST BT ¥ oRIel ST < AT o) deAans SeT) B fearm
arreal AN See) sk T B 9§ SHiEaR W /9.9.uiS s i @ e Prates @
ford srugad ST S ST |

2. Ife 3 wrd B A AR AA D 918 SFNGAR &l AuRds a7 ARear fear sar
2, AT 8W WX YHEAT T SN & AT VW 4 T Sl © AT 99 Y oAt ey
SiTar @ A1 99 qIwfig urn Siar @ sl S aiia [Far sirar @ ar 9w gad fear sirar
2 @ &R, g Refa, sy @i a1 AT AT I RGN &1, B aquAnH o ugad
AT AT B, acera gfaa fEar §Em aifdy, e a8 w9 SR {6 gearee ST
fourg 1% o T WY SHicaR @ a4 g P aw ST Amel 3 @R @R uegd e,
o 99 RRwar fear 7 o, 99 ) afEis= gamar 1ar o, anfy a8 ama sifm
w9 ¥ ufdfed &= @ W B (@ren), o | ol s, @ s efaa: sl ®
TS B8 ar gwsiar o3 for w8

3. afe 78 7o & sy o # s Srer) & ¥ 2 91 9y 6 $Is qears
SHe Burg 18 2, fed wafda &1 991 @ IRE e ff w9 e A, e ot s
HAg g &1 of DT |

1. RT 91 (¥gee IJA&RT ) TAT SUFTH, A T (AEA) T
iy 78, @fe amoe fosft oft sraverr &
qT AT A FB IJUN T ST B ¢

7 ST & Ol GUAT SUBT Soa’ BIY)
2. A qRT 9T (3rerta T,

AT qT o1t a1 =R $HIG

el /ARt /|$® q;l TR

R v, forad 98 Rera 8 )
3. (@) eR &1 Q=T var seiia a4 (®)

TIT TAT 1T a1 =R $H® el /

it /9GS ® /aT TR IR e

qEaTad $1 9 AR I forad

T8 Rea 8 |

(@) afe Tora: g & frarh )

gl o 89 <9 A 3BT gar a1

ARAT " # 99T @ aE |

frarer sraferat wfed 91 ol @ <R Siet amd fygd ofa anf & §vE 76 9f 9
mmuﬁﬁéw(ﬁmﬁwaﬂwﬁa) @ B al 9+
fod o =Ry et oMy 21 9 @Y My @ 91 UH 9 A frs Wy 9% @ B |

kil s frEra e QR uar ydadf =™ § SeafEa
(zrerfa 7=, o R & er—Ered
et forar srerar BT A qUT 98 TS
TR B[P Tell / oras as Rea & |
At /ASF /T
TR |

1. 2. 3. 4.

THI: AR RS
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5. far &1 9 -
(®) 1 ATA gear SuAH afy (@)

(@) gdwe e gar (afe watar (=)
8l T 8 al fUser uar ffig )
/

() =X &7 I Tdar
(m

(=)
(s) afe foel dar 7 & @ S9ar ®)

UEHTH AT BIATAT BT gar Sy | a

(=1) s@aE™

6. (U®) Tt ScaiRaa afeaal @1 wrsdiaar

(@) foar (®) Ry
(@) =mar (@)
() ufa /afs ()
(&) s=iear (=n)
(®) ufa /ufsT &1 o1 <2+ ®)

4

7.(®) S A" (@)
(@) adwar ang (@)

() #few whar sdfor 9 & Twg Iy (m)

8. () ST ¥ forer qem =g (®)
o 98 Rera 8t |
(@) T& e qen wsg SiEl @ (=)
amg frard & |
9. Refore sgaliv —

¥ wfed 99 Tl & W AR w8t e wrrenst 3k wETfdemerat # 15 o & arg @
e foar 8

B0 I/ FEISETerd &1 | UdY B ARG ITelT HElaenad Sdivt
T YT Tl Blsd @ ag Thar
(1) (2) (3. (4. (5.)
10. (®) SUBT & (@)
(@) Far 3ma gy st/ (=)

srpqfaa senfa, snfew iy
P 9 & ' a1 e Swn
DR alr afe smueT sar &
¥ 7 a su wifa Ay &1 a9 fafae |
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12.

13.

3.
11. afe s wf Fraifm @ & o e =R A -

gTRd 9 $T 4 Jrafer BT BH AUAT v ddr vred
AT B BT TET  coorreceersreenrmmoreenenes HeIT BT YRT gall P FR
kil GEd
(1) 2) (3) (4)

(@) @1 ag 91 PRGAR [$d 14 8, adl 31U_UX HHI AT el

T 2, 4T oy S foreg fEd A E Ay U YEedT for wAT 2| sy wR A fRar
T 2, Fr oMy T sruRty @ fay wraraw g il sEwre Ty g ar foely oY
e [9T AT FRT SUP Garfard aRermen /fed o arel @ae § wfafaa =29 @
afsfa fear war 21 sue ford o8 i) oavrr 1ar 2, ar r amudt fafl f favafyemey
7 fret N ar=g Aalvre uritrevoer /ven g1 ff off odhar § 49 @ afvta fear mar 2
greraT FrshTRIT fHar AT B 1 oo

(@) ¥ 39 U GIH &I WRd @9d fHAl N =rarery, fawafqemea @ feedr
Nefdre giitrever / e ¥ aue fyeg Bis AMWar affed 2 | *

afe (@) arerar @)ﬁg@@uﬁﬁﬁaﬁmﬁwﬁﬁﬁﬁmmm
YAV BTH HI WA G AW, ARGAr), Frig, S, <9 Rige o gesey anfe
@Eﬁ%uﬁﬁ#ﬁﬁ%ﬁﬁ%ﬁﬁﬁﬁmﬁww/ﬁ@ﬁm/ﬁm
gTferavor P UHY Sl AHAT dfled 8 SUPT WY adoel gy | 39 WHenN ®
afRaa, et @ 7 # 9gf Frafafaa = A 3 o -

(W)Wmﬁyqﬁ@ﬁﬁmmﬁmmﬁ-wmﬁ%ﬁw.ﬁﬁﬁ%ww
grorat foar Tar R, @ woxw ¥, °1 sud wwaifa @ € afy Swr 8, ot gof fafiRewr <
S WWSH / T 6T AH, aeidl Al HEgdal & Srarare / Ay s

JAUs diged @ U9 T Scaxardl afyaal ar ()
7 FrdfRrat ReRat) @ am, it smusl S '8 1 (2)

T garida ®Yar/ sl § (% qdadi SFSRI, o8l ad g3l gdl © 3R o6l a@ A%
fazara € wel ek gof 3 § N foli N aRRefal @ s 780 § e aror
A /A9 E . & el Pratem um @ fag 98 Suyaaar o ki s A 3w o9
4 wewa § o afy Sudaw wmerd ol @ aew @ Wed A sraey A1 gl Ui Wiy
ot frgfea o, &1 [ gaer fag o1 e oro 9o 39 GO e B B0
AfrprR BT Y SuHT fvfa 31 W deeery BT |
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9edl-d YHIYT — YA (= gfed )

@A — 3 o) frfaRaa afeat F @ e f v & swer @iy )

) =</ Tsa IR &1 uba AR |

@) wuE A I {uE - Avsd, BT e |

@) w9 diom arge aftar,

@ER)  gedlder 41 Fre (Su aedlaer, st Al @1 wfeaal &1 I
3 @ fag gridga st

(ai=r) TGP Tl TTES gRT AT gty fafre geens 3
ggEER 9T 9qe

(8) wvs f[q@E ARG

(W)  UiReHTRR

(erme) uaTHa FriEs

&2 |

(Frafer™ gRT H=T ST

(ws) fgfem wiaT &1 a0 e
IEAM SR qRT udl

@) 9 te, Fras Ry seiear e
B GaT F fFaR fFam ST BT 8 | oo

000
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MEEIEE]

N eg D3 IMWRG gbvv Goflag & 8 aur N
mwwwﬁﬁﬁa@fﬁﬂéﬁﬁwél

(ST 91921 99 10 . @ €1 IR d el gRT 9riid a34)
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ANNEXURE-X

M.P. POWER GENERATING CO. LIMITED

UNDERTAKING
(For Personal / Accidental Insurance)

I, the undersigned, hereby authorize CE (Gen) MPPGCL, Jabalpur, to sigh on my

behalf for taking Group insurance policy for me. The personal data provided below is true to

the best of my knowledge.

1)
2)
3)
4)

5)
(i)
(i)
(iii)

Name (in full) :-

Father’'s Name:-
Date of Birth :-

Permanent Address:-

Details of Nominee:-

Name of Nominee:-

Relation with applicant:-

Address of Nominee:-

I will abide by the rules & regulations of the company & pay the annual Premium

of the policy to the company as fixed by the Insurance Company from my salary.

Place:-
Date:-

Signature)

Name:
Plant Assistant (ITI) Trainee

Signature and details of witness:-

(1)

(2)

(to be filled in duplicate)
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